AUBURN

Auburn Vocational School District
BOARD OF EDUCATION
Minutes of June 6, 2017

The June 6, 2017 regular board meeting of the Auburn Vocational School District was called
to order by Mr. Walter at 7:00 p.m.

Upon roll call, the following members were present:

Mrs. Brush Mr. Kent Mr. Miller Mr. Walter
Dr. Culotta Mr. Klima Mr. Sedivy Mrs. Wheeler
Mrs. Javins Dr. Kolkowski Mr. Stefanko

Administrators: Brian Bontempo, Sherry Williamson, Jeff Slavkovsky and Dee Stark

111-17 Approve Agenda

A motion was made by Mr. Klima and seconded by Mr. Kent to approve the
June 6, 2017 agenda.

Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr, Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

112-17 Approve Minutes of Regular Board Meeting on May 2, 2017 and
Special Board Meeting on May 22, 2017

A motion was made by Mr. Sedivy and seconded by Mr. Kent to approve the minutes
of the May 2, 2017 Regular Board meeting and May 22, 2017 Special Board meeting.

Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,
Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

Public Participation - There was no Public Participation at this meeting
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Administrative Reports

> ABLE Recognition Ceremony ~ June 22, 2017 at 6:30 pm Auburn Career Center,
Presentation Center

» Student Harassment Report, Mr. Jeff Slavkovsky
» 2016-2017 Student Organization State Results
» Auction of 7070 Auburn Rd, Concord Twp., OH 44077 ~ June 15, 2017 @ 1:00 p.m.

» Auburn Board of Education tour 7070 Auburn Road following Board meeting
Facilities Committee Report - Mrs. Sherry Williamson - monthly update
Student Achievement Report - Mrs. Jean Brush - monthly update
Legislative Report — Mrs. Mary Javins presented monthly update
Recruitment/Curriculum Subcommittee Report- No report

Finance Committee Report - No report
Render Financial Reports

ORC 3313.29-The treasurer shall render a statement to the Board and to the superintendent
of the school district, monthly, or more often if required, showing the revenues and receipts
from whatever sources derived, the various appropriations made by the board, the
expenditures and disbursements therefrom, the purposes thereof, the balances remaining
in each appropriation, and the assets and liabilities of the school district. The financial
statements for the period ending April 30, 2017 are hereby rendered and include: Financial
Summary, Appropriations Report, Monthly Comparison Report, Check Register, Bank
Reconciliation, and Investment Report. (See Attachments Item#12)

No Action Required.

113-17 Approve Healthcare Premiums

A motion was made by Mrs. Wheeler and seconded by Mr. Sedivy to approve the
healthcare Premium rates for 2017 - 2018 as approved by the Lake County School
Healthcare Consortium and outlined in the Lake County Schools Council Health Care

Benefit program spreadsheet. Employees not on Standard 2 pay the difference. (See
Attachment Item #13)
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Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

114-17 Approve for Unanticipated Transfers and Adjustment of Appropriations

A motion was made by Mr. Klima and seconded by Mr. Sedivy to Amend the
Certificate of Estimated Resources and adjust appropriations, as needed on June 30,

2017, and transfer to any other fund as necessary in order to avoid an operating
deficit on June 30, 2017.

Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

115-17 Approve Temporary Appropriations FY 17-18

A motion was made by Mrs. Javins and seconded by Mrs. Wheeler to approve
Temporary Appropriations for FY18 at 85% of the FY17 expenditures. The

Permanent Appropriations will be presented to the board for approval at the
September 2017 regular board meeting.

Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

116-17 Approve Financial Services

A motion was made by Mr. Miller and seconded by Mrs. Javins to approve the
engagement of Plattenburg certified public accountants to compile the required
Basic Financial Statements are to be presented in conformity with Generally
Accepted Account Principles (GAAP). This firm fee amount will be $8,500 - $9,000
per year plus out of pocket costs.
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Roll Call:

Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

117-17 Approve High School Principal

A motion was made by Mr. Stefanko and seconded by Mrs. Javins to approve Mrs.
Dee Stark - Kurtz as the Principal for the 2017-2018 school year. Mrs. Stark — Kurtz
will be on a 220 days, 2 - year contract at the amount of $89,453.89.

Roll Call:

Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

118-17 Approve High School Staffing 2017-2018

A motion was made by Mrs. Brush and seconded by Dr. Kolkowski to approve Ms.
Sarah Noble as the School Counselor for the 2017 - 2018 school year. Ms. Noble will
be placed on step 0, column 7 in the amount of $45,845.00.

Roll Call:

Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr, Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

119-17 Approve Extended Work Days 2017-2018 School Year

A motion was made by Mr. Miller and seconded by Mrs. Javins to approve the
extended workdays for the following staff for the 2017-2018 school year:

Sarah Noble, School Counselor up to 3 days

Roll Call:

Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed
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120-17 Approve Adult Workforce Education Personnel

A motion was made by Mrs. Brush and seconded by Mrs. Javins to employ the
following teachers/staff for the 2016/2017 school year.

Louise Vadasz PN Faculty $30.00/hourly

Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

121-17 Approve to Abolish Administrative Positions and Suspend
Administrative Contracts

A motion was made by Mr. Stefanko and seconded by Mr. Klima to abolish R.C,
3319.02 administrative positions and R.C. 3319.02 suspend administrative contracts,

WHEREAS, the Auburn Joint Vocational School District Board of Education (“Board”)
adopted Board Policy 1540 (“Suspension of Administrative Contracts”) pursuant to R.C.
3319.171 (“Administrative Personnel Suspension Policy”) with input from the Superintendent
and all assistant superintendents, principals, assistant principals, and other administrators
employed by the Board under R.C. 3319.02 (“Assistant Superintendents and Other
Administrators™) administrative contracts.

WHEREAS, Board Policy 1540 and R.C. 3319.171 permits the Board to proceed in
achieving a reduction in the administrative staff by abolishing R.C. 3319.02 administrative
positions and suspending R.C. 3319.02 administrative contracts in accordance with the
recommendation of Superintendent Brian Bontempo (“Superintendent™).

WHEREAS, Board Policy 1540 and R.C. 3319.171 permits the Board to proceed in
achieving a reduction in the administrative staff by abolishing R.C. 3319.02 administrative
positions and suspending R.C. 3319.02 administrative contracts in accordance with best interest
of the Auburn Joint Vocational School District, which is the primary factor in achieving a
reduction in the administrative staff, given that R.C. 3319.02 administrative positions are not
interchangeable.

WHEREAS, Board Policy 1540 and R.C. 3319.171 permits the Board to achieve a
reduction in the administrative staff by abolishing R.C. 3319.02 administrative positions and
suspending R.C. 3319.02 administrative contracts due to financial conditions affecting the
Auburn Joint Vocational School District and the reorganization and consolidation of
administrative functions.
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WHEREAS, pursuant to Board Policy 1540 and R.C. 3319.171, written notice was issued
to Tim Marek on April 19, 2017, that the Superintendent intended to recommend that the Board
abolish the R.C. 3319.02 administrative position of Senior System Engineer and suspend Tim
Marek’s R.C. 3319.02 administrative contract, effective July 31, 2017, at this June 6, 2017
regularly-scheduled Board meeting.

WHEREAS, pursuant to Board Policy 1540 and R.C. 3319.171, written notice was issued
to Dee Stark on April 19, 2017, that the Superintendent intended to recommend that the Board
abolish the R.C. 3319.02 administrative position of Assistant Principal and suspend Dee Stark-
Kurtz’s R.C. 3319.02 administrative contract, effective July 31, 2017, at this June 6, 2017
regularly-scheduled Board meeting.

WHEREAS, pursuant to Board Policy 1540 and R.C. 3319.171, the Superintendent has
recommended and is recommending that it is the best interest of the Auburn Joint Vocational
School District for the Board to achieve a reduction in the administrative staff and given that R.C.
3319.02 administrative positions are not interchangeable — at this June 6, 2017 regularly-
scheduled Board meeting — by abolishing the following R.C. 3319.02 administrative positions,
effective July 31, 2017, due to financial conditions affecting the Auburn Joint Vocational School
District and the reorganization and consolidation of administrative functions:

1. Senior System Engineer, and
2. Assistant Principal.

WHEREAS, pursuant to Board Policy 1540 and R.C. 3319.171, the Superintendent has
recommended and is recommending that it is the best interest of the Auburn Joint Vocational
School District for the Board to achieve a reduction in the administrative staff and given that R.C.
3319.02 administrative positions are not interchangeable — at this June 6, 2017 regularly-
scheduled Board meeting — by suspending the following R.C. 3319.02 administrative
contracts, effective July 31, 2017, due to financial conditions affecting the Auburn Joint
Vocational School District and the reorganization and consolidation of administrative functions:

L. Tim Marek (Senior System Engineer), and
2. Dee Stark-Kurtz (Assistant Principal).

NOW THEREFORE BE IT RESOLVED, that pursuant to Board Policy 1540 and R.C.
3319.171, the Board (1) hereby accepts the Superintendent’s abolishment recommendations, (2)
hereby determines that it is the best interest of the Auburn Joint Vocational School District for
the Board to achieve a reduction in the administrative staff, (3) hereby determines that R.C.
3319.02 administrative positions are not interchangeable, and (4) hereby abolishes the following
R.C. 3319.02 administrative positions, effective July 31, 2017, due to financial conditions
affecting the Auburn Joint Vocational School District and the reorganization and consolidation
of administrative functions:

1. Senior System Engineer, and
2. Assistant Principal.
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NOW THEREFORE BE IT FURTHER RESOLVED, that pursuant to Board Policy
1540 and R.C. 3319.171, the Board (1) hereby accepts the Superintendent’s suspension
recommendations, (2) hereby determines that it is the best interest of the Auburn Joint Vocational
School District for the Board to achieve a reduction in the administrative staff, (3) hereby
determines that R.C. 3319.02 administrative positions are not interchangeable, and (4) hereby
suspends the following R.C. 3319.02 administrative contracts, effective July 31, 2017, due to
financial conditions affecting the Auburn Joint Vocational School District and the reorganization
and consolidation of administrative functions:

1. Tim Marek (Senior System Engineer), and
Dee Stark-Kurtz (Assistant Principal).

Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

122-17 Approve Textbooks for the 2017-2018 School Year

A motion was made by Dr. Kolkowski and seconded by Mr. Miller to approve the
following textbooks for the 2017- 2018 school year:

Information Support & Services Textbook

Gaddis, Tony. Gaddis C## 4th Edition, 2017 ICTC1010 Custom Text. Fourth ed.
Boston, MA: A Pearson Education Company. 2017. Print

Allied Health & Pharmacy Tech Textbooks

Textbook

Neumiller, Joshua J., Bobbie Steelman, Karen Davis, Elaine Beale, James Mizner, Jr.,
and Julie Beccarelli. Pharmacy Technician Principles and Practices. 4th ed. St.
Louis: Elsevier, 2012. Print.

Workbook/Manual

Neumiller, Joshua J., Bobbie Steelman, Karen Davis, Elaine Beale, James Mizner, Jr.,
and Julie Beccarelli. Pharmacy Technician Principles and Practices Workbook
and Lab Manual. 4th ed. St. Louis: Elsevier, 2012. Print.

Architecture Project Management Textbooks

Texthook
Madsen, David A. Civil Drafting Technology. S.1.: Pearson, 2017. Print.
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Workbook
Madsen, David A. Civil Drafting Technology. S.1.: Pearson, 2017. Print.

Textbook

Stine, Daniel John. Commercial Design Using Autodesk Revit 2018.S.1.: SDC PUBNS,
2017. Print.

Textbook

Hansen, Aaron. Interior Design Using Autodesk Revit 2018. S...: SDC PUBNS, 2017,
Print.

Textbook

Nelson, Joe. Primavera P6 for Contractors: A Training Guide. Second ed. Baton Rouge:
Dalrymple, 2012. Print.

Business Management Technology Textbooks

Shaffer, Ann, and Katherine Pinard. New Perspectives Microsoft Office 365: Office
2016. Boston, MA: Cengage Learning, 2017. Print.

Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,
Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

123-17 Approve Customized Training Agreement

A motion was made by Mr. Sedivy and seconded by Mrs. Brush to approve
customized training agreement between Auburn Vocational School District and
Charter Steel. The Adult Workforce Department will provide 56 hours of State of
Ohio Emergency Medical Responder customized training,

Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,
Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr, Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed
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124-17 Approve Landscaping Quote

A motion was made by Mrs. Javins and seconded by Mr. Miller to approve the
Landscaping quote from Landstyles, Inc., located in Painesville, Ohio in the amount
of$15,611.00. Additional companies were contacted, however, only one other quote
that was submitted was from Yardmaster Inc. of Painesviile, Ohio. (See Attachment
Item #27)

Roll Call:

Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,
Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

Policies: First and Second Reading

The Board of Education make the following policy modifications to the Auburn
Vocational Board of Education Policy Manual. Original policy can be reviewed by

visiting the Board Policy website at www.neola.com/auburnjvs-oh and clicking on
the policy number. (Attachments [tem #28: Emailed)

. . Revised /New
Section Title Policy/Delete
Operations 8510 Wellness Revised
NO ACTION REQUIRED
125-17 Approve Policies: Final Reading

A motion was made Mrs. Wheeler and seconded by Mrs. Javins to make the following
policy modifications to the Auburn Vocational Board of Education Policy Manual.
Original policy can be reviewed by visiting the Board Policy website at

www.neola.com/auburnjvs-oh and clicking on the policy number. (Attachments [tem
#29: Emailed)

Section Title Revised /New Policy/Delete

Operations 8500 Food Services Revised
Bylaws 0142 Qualifications and Terms of Office Revised
Operations 8310 Public Records Revised
Finances 6700 Fair Labor Standards Act (FLSA) Revised
Finances 6325 | Procurement - Federal Grants/Funds Revised
Finances 6320 Purchases Revised
Finances 6423 Use of Credit Cards Revised
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Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr, Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

126-17 Approve Severance Pay Policy Final Reading

A motion was made by Mr. Klima and seconded by Mrs. Javins to approve the final
reading for the severance pay policy.

SEVERANCE PAY

Pursuant to R.C. 124.39(C), the Board provides more severance benefits than those set forth in
R.C. 124.39(B). Specifically, it is the current policy and practice of the Board that a Board
employee covered under either R.C. 124.38 or R.C. 3319.141 who qualifies and accepts
retirement benefits under STRS/SERS shall qualify for a one-time severance payment. This
payment shall be equal to the daily rate of pay, at the time of retirement, times twenty-five percent
(25%) of the accumulated unused sick leave up to three hundred (300) days. The severance
payment shall be twenty-five percent (25%) of three hundred (300) days to a maximum of
seventy-five (75) days times the calculated daily rate.

Severance pay shall be based upon the employee’s rate of pay at the time of retirement and
eliminates the employee’s entire sick leave accrual upon payment.

For purposes of this policy, “retirement” means service retirement under the State Teachers

Retirement System or School Employees Retirement System and does not include disability
retirement.

Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

127-17 Approve High School Staffing 2017-2018
A motion was made by Mr. Klima and seconded by Mrs. Javins to approve Mrs. Shelby

Kaminski as the VOSE Coordinator for the 2017-2018 school year. Mrs. Kaminski will
be placed on step 5, column 6 in the amount of $56,426.00.0
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Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,
Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs, Wheeler
Nays: None
Mr. Walter declared the motion passed
128-17 Executive Session

A motion was made by Mrs. Javins and seconded by Mrs. Wheeler to enter into
executive session at 7:37 p.m. for the following purpose:

¢ Pursuant to Ohio Revised Code Section 121.22(G) (1), [ hereby recommend that the
Board make a motion to adjourn to executive session for the purpose of
considering the appointment, employment dismissal, discipline, promotion,
demotion, or compensation of public employees or regulated individuals, or the
investigation of charges or complaints against a public employee or regulated
individual unless such person requests a public hearing.

¢ Pursuant to Ohio Revised Code Section 121.22(G)(3), | hereby recommend that the
Board make a motion to adjourn to executive session to meet with Board Legal
Counsel to discuss disputes involving the Board and/or the School District that are
the subject of pending or imminent court action.

Roll Call:

Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

Return to public session at 9:18 p.m.

129-17 Amended Treasurer/ Chief Fiscal Officer Contract of Employment
Contract of Employment

A motion was made by Mr. Miller and seconded by Mrs. Wheeler to approve the
amended employment contract for Mrs. Sherry Williamson as the Treasurer/Chief
Fiscal Officer, for a period commencing August 1, 2016 and ending on July 31, 2020.

Roll Call:

Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr, Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed
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130-17 Amended Inter-District Cooperative Agreement

A motion was made by Mr. Miller and seconded by Mr. Sedivy to approve the “Inter-
District Cooperative Treasurer/Chief Fiscal Officer Financial Services cost Sharing
Agreement,” a copy of which is attached hereto and incorporated herein, for the
period commencing August 1, 2016 and ending July 31, 2020.

Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed
131-17 Adjourn

A motion was made by Mrs. Javins and seconded by Mrs. Wheeler to adjourn the
meeting at 9:22 p.m.

Roll Call: Ayes: Mrs. Brush, Dr. Culotta, Mrs. Javins, Mr. Kent, Mr. Klima,

Dr. Kolkowski, Mr. Miller, Mr. Sedivy, Mr. Stefanko, Mr. Walter, and
Mrs. Wheeler

Nays: None
Mr. Walter declared the motion passed

Treasurer

0ard President

Treasurers Note: The meeting was audio taped and a copy of the tape may be obtained by
contacting the Treasurer during the course of normal business hours.
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Harassment/Bullying Summary

Type of Harassment 1/2017- |8/2016- (1/2016- [8/2015 - |1/2015 - [8/2014- {8/2013- |1/2013 - {8/2012 - {1/2012 - [8/2011 - [1/2011 - 1271512010 |09/10"
5/2017 [12/2016 |6/2016 |12/2015 [6/2015 [12/2014 |12/2013 [5/2013 [12/2012 [6/2012 |12/2011 |5/2011
Bullying- Verbal 0 0 0 0 0 0 1 1 0 2 1 7 16 19
Bullying - Physical 0 0 0 0 0 0 0 ] 0 0 0 4 2 9
Bullying - Cyberbullying 0 0 0 0 0 0 0 0 0 1 0 2 1 2
Bullying - Written 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Bullying - Physical & Verbal 0 0 0 0 0 0 0 0 1 1 0 3 3 0
Bullying - Verbal & Electronic 0 0 0 0 0 0 0 0 1 1 2 0 ] 0
Intimidation 0 0 0 0 0 0 0 3 0 0 0 1 0 0
Harassment 2 2 3 1 0 0 1 0 3 0 1 2 0 1
TOTAL 2 2 3 1 0 0 2 5 5 5 4 19 23 31

5/31/2017
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2016-2017 Student
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Results




Program

Teaching Professions Pathway

FCCLA

HVAC
Skills USA

Culinary Arts

FCCLA

Landscape Horticulhure

FFA

2016-2017 Student Organizations State Results

Serniors

Senior

Juniors

Juniors

Juniors

Junior

Juniors

Junior
Senior
Junior
Junior

Serior

Juniors

Senior
Junior

Senior
Junior

Senior
Junior

Junior
Sernior
Senior
Junior

Student

Mariann Barrish
Maria Pacheco
Pheonix LaDow

Alexas Kessler
Destinee Schout
Hayley Cota

Danielle Trumble
Kyle Williams
Mya Norris
Emily Bukvic
Emily Kneier

Kaitlin Altman
Samantha Loze
Grace Cassidy

Jacob Bennett
Zachary mansfield
Kyle Muir
Ben Wilson

Krisden Collins

Claire Brent
Bridget Green

Trent Weber
Max Zugan

Trent Weber
Sabrina Rahz

Chris Tramte
Max Zugan

Sabrina Rahz

Chris Tramte

Trent Weber
Max Zugan

Home School

Madison High School
Harvey High School
Cardinal High Schocl

Madison High School

Riverside High School
Madison High School

Madison High School
Kenston High School
Madison High School

Madison High School
Cardinal High School

Chardon High School
Cardinal High School
Madison High School

Riverside High School

Riverside High School

Riverside High School
Mentor High School

Madison High School

Home School
iStemn

Chardon High School
Chardon High School

Chardon High School
Kirtland High School

Chardon High School
Chardon High School

Kirtland High School
Chardon High School
Chardon High School
Chardon High School

Category

Advocacy
Job Interview
Chapter Service Project Display

Focus on children

National Programs in Action (Leadership Service}
Illustrated Talk

Advocacy

Top Combined Score from Auburn Patricipants
Top Score of all Participants in the Sheet Metal

Nutrition and Wellness
Product Development Occupational

ZTR Mower

ZTR Mower

Sod installation

Irrigation Timer & Lateral Repair

Individual State Ranking - 1st
Individual State Ranking -8th
Individual State Ranking - 10th
Individual State Ranking - 11th

Overall Team Ranking Auburn Career Center Placed 2nd out of 36 Teams

Placement

Gold/3rd Place in State

Gold

Silver

Silver

Silver/3rd Place in State

Gold

Bronze

Cash Prize
Cash Prize

Gold/2nd in the State
15t Overall (state only event)

First Place

Second Place

First Place




Program
Business Management Tech
DECA

Emergency Medical Services
Skills USA

Information Support & Services
Skills USA

Networking Systems
Skills USA

Information Support & Services
Skills USA

RoboBots

Senior

Senior

Senior

Senior

Senior
Senior

Seniors

Juniors

Student

Juan Gutierrez

Naomi Yoder

Jacob Nemeth

Dane Anderson

Chris Harding
Maya Siferd

Cheyanne Schliskey
Steve Turon
Shane Delbo

George Orozeo
Terry Kooyman
Chase Horn
JD Martin

Kyle Rokosky
Mike Brugmann
Aaron Krukowski

Seth Byler
Mason Collins
Jordan Stuper

Austin Evans

Home School
Harvey High School

Home School

Kenston High School

Chardon High School

Riverside High School
Harvey High School

Riverside High School
Cardinal High School
Cardinal High School
Chardon High School
Perry High School
Madison High Scheol
Perry High School

Riverside High School
Riverside High Scheol
Home School
Berkshire High School
Berkshire High School
Madison High School
Riverside High School

Category

Entreprenuership with a Start Up Business Plan

CPR/First Aid

Computer Programming

Internnetworking

Chapter Display

‘Weapons Operator

Driver

Placement
Fifth Place

Goid

Silver

Bronze

Bronze

oth Place
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“Render Financial Reports

June 6, 2017
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Auburn Career Cenfer
Bank Reconciliation

April 30, 2017

First Merit Checking $ 462,177.91
Huntington (Main Deposiiory) $  4,170,773.10
O/S checks - afp $ (12,348.10)
/S checks - p/r $ (3,667.68)
Payroll Accum (O/S)-Checks NI $ (392.34)
Deposit in Transit $ -
GCA SERS WIRE $ (1,043.89)
Petty Cash $ 400.00
Change Funds $ 287.00
Net Operating Check + Cash 4,616,186.00
Health Care Deductible Pool - Huntingion $ 7,195.17
UBS Financial $ 800,000.00
Star Ohio (3 94,529.51
Fifth - Third Construction Investment - Interest Only $ 1,785.23

Net Available Cash $ 5,519,695.91
Investments:
Marketable Gov't Bonds $ -
Non-Marketable CD's/ (CDARS) $1,502,983.50

Total Investments $ 1,502,983.50
Balance per bank $ 7,022,679.41
Balance per books $ 7,022,679.41

$ -
Investiments Report ki
Institution Maturity Date Date Placed Amount

First Merit CD 51512017 5/16/2016] § 250,379.19
Tri State CDARS 512512017 5/26/2016] $ 508,856.12
First Merit CD 71372017 1/4/2016] $ 500,000.00
Tri State CDARS 810/2017 8/10/12015| § 243,748.19

$1.502,983.50|
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Lake County Schools Council Health Care Benefits Program
7/1/2017-6/30/2018 Monthly Premium Equivalent Rates
Auburn Career Center

n_ﬁ:mm Trom|
_u:oq _uo.__nm
~ Standard Plan 1 ia 81 ﬁ_oﬁ.mm $382.06 moﬁ 3 =7 0%
P Standard Plan 2 $468.75 $1,195.25 $478.13 $1,219.16 2.0%
Standard Plan 3 $506.54 $1,291.61 $532.88 $1,358.78 5.2%
Bronze Plan $392.86 $1,001.70 $392.86 $1,001.70
Standard Plan 1 $124.83 $318.18 $116.10 $296.00 -7.0%
Rx Standard Plan 2 $133.97 $341.48 $136.65 $348.32 2.0%
Standard Plan 3 $166.80 $425.15 _ .ﬁ 7548 $447 26 5.2%
Standard Plan 1 $535.64 | $1.365.74 "~ $498.16 $1,270.14 |  7.0%
TOTAL-| Standard Plan 2 $602.72 $1,536.74 $614.78 $1,567.48 2.0%
Med+Rx | Standard Plan 3 $673.34 $1,716.76 $708.36 $1,806.04 5.2%
Bronze n_m.: m.mmm.mm $1,001 .w.o . $392.86 $1,001.70
IDental _ MMO $33.40 $85.04 53340 | $85.04 | 0.0%
*Smmo: VSP $7.04 $15.17 $9.35 $20.20 33.1%
} _ Volume |  Rate Volume Rate —
Life Basic Life and AD&D | $4,250,000.00 $0.14 $4,250,000.00 $0.148 5.7%

_ Optional Life

>m1 e Band Rate/$1 ooo Age Band_ Rate/$1000
<30 $0.06 50 - 54 $0.32
30 - 34 $0.07 55 - 59 $0.51
35-39 $0.09 60 - 64 $0.87
40 -44 $0.11 65 - 69 $1.60
45 - 49 $0.17 70+ $2.44
Dependent Life per employee $2.95

* Dental rates are good untit 01/01/2018
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AUBURN

CAREER CENTER

Professional Grounds Maintenance Quote

Overall Services

Professional Jawn mowing and trimming around ail buildings and beds, which includes the following
buildings: Main Building, Technology Learning Center (TLC) Bullding, Industrlal Arts Building and Annex
Building. Also includes regular pickup of litter and debris from all lawns and bed areas.

Professional shrub and flower bed care; Including shrub and small tree pruning, pesticide spraying,
fertllization, lawn weed control, lawn Insect and disease control, power edging all of the beds, walks and

berms as needed, mulching and spade edging of shrub and flower beds and vegetation contro! on and
around all walks, parking lots and drives.

! meeﬁt;onal Grounds Maintenance - Co&;b!ete S ' N

Pricing
Mow, Trim And Weed Control In All Beds B ' $ 742050 ]
Spade Edge All Landscape Beds R $ 3s5.00
Mulch And Cultivate Beds — (Approximately 60 Yards) $ 3.150.00
Small Tree And Shrub Pruning o $ 51500
| Spring And Fall Clean-U o } $  1.385.00 e
Lawn And Bed Fertilization (4 - Applications) ~|$ 160000 !
 Chemical Application (2 - Applications - Weed, Insect And Disease Control 1§ 000 Ea
 Aerate Lawn o $ 82500
| Lime Application . e .% 3100 =
Additi \A te, 240,50 |
onal services included with complete maintenance program
Two (2) flats of annuals foradded color Ts 7s00 o
Pruning and weeding along treelines 18 3scopermantow |
; Small tree removal under 3" caliber - $  price per tree and stump
 Regular sight evaluations include leaky faucets, erosion, etc. e g A e NIC &
. Periodic soil testing g i 1$  7500pertest

Professional Company Information
Company Name/Representative: _Yardmaster Inc. . Brian Eckliff

Street Address: 1447 North Ridge Road
City/State/Zip: Painesville, Ohio 44077

Business Phone:__440-357-8400 Cell Phone: 440-862-0385
Email; becklifi@yardmaster.com




AUBURN

CAREER CENTER

Professional Grounds Maintenance Quote

Overall Services

Professional lawn mowing and trimming around all buildings and beds, which includes the following
buildings: Main Building, Technology Learning Center (TLC) Building, Industrial Arts Building and Annex
Building. Also includes regular pickup of litter and debris from all lawns and bed areas,

Professional shrub and flower bed care; including shrub and small tree pruning, pesticide spraying,
fertilization, lawn weed control, lawn insect and disease control, power edging all of the beds, walks and

berms as needed, mulching and spade edging of shrub and flower beds and vegetation control on and
around all walks, parking tots and drives.

Professional Grounds Maintenance ~ Camplete Pricing
Mow, Trim And Weed Control In All Beds $ 7.385.00
Spade Edge All Landscape Beds 3 400,00
Mulch And Cultivate Beds ~ {Approximately 60 Yards) $ 3,196.00
Small Tree And Shrub Pruning _ $ 600.00
Spring And Fall Clean-Up $ 1.,180.00
Lawn And Bed Fertilization (4 - Applications) $ 1.250.00
Chemical Application (2 - Applications - Weed, Insect And Disease Control 3 700.00
| AerateLawn $ 600,00
Lime Application ) 300.00 ]
Additional services included with complete maintenance program #1501
 Two (2) flats of annuals for added color ) I 70.00
Pruning and weeding along tree lines $35.00 per man hour
Small tree removal under 3” caliber $35.00 per man houyr
Regular sight evaluations include leaky faucets, erosion, stc. $No additional cost
Periodic soil testing $70.00 per test |
Professional Campany Information
Company Name/Representative:___Landstyles, Inc. Dan Jacobson
Street Address: 246 Fairport Nursery Rd.
City/State/Zip: Painesville, Ohio 44077
Business Phone: 440-352-9052 Celt Phone: __440-343-2926

Email: dan@landstyles.com




AMENDED TREASURER/CHIEF FISCAL OFFICER CONTRACT OF EMPLOYMENT
AUBURN JOINT VOCATIONAL SCHOOL DISTRICT BOARD OF EDUCATION

This Amended Treasurer/Chief Fiscal Officer Contract of Employment (“Treasurer Contract”) is
made and entered into on this 6™ day of June 2017, by and between the Auburn Joint Vocational
Schoo! District Board of Education (“Career Center”) and Sherry Williamson (“Treasurer
Williamson”) (collectively, “Parties”) and pursuant to Paragraph 19 of the February 7, 2017
Treasurer Contract, a copy of which is attached hereto and incorporated herein. The Parties agree
as follows:

L. TERM OF CONTRACT

A. R.C. 3313.22 Career Center Treasurer/Chief Fiscal Officer Appointment and
Employment: For the period commencing August 1, 2016, and ending July 31,
2020, Treasurer Williamson shall be appointed and employed as the Treasurer/Chief
Fiscal Officer for the Career Center under R.C. 3313.22 by virtue of this Treasurer
Contract with full authority and responsibilities as set forth under the laws of the
State of Ohio, Career Center board policies as may be amended from time to time,
Career Center administrative guidelines as may be amended from time to time, any
and all applicable Career Center job description(s) as may be amended from time to
time, and this Treasurer Contract as may be amended from time to time. A copy of
Career Center Board Policy 1320 (“Duties of the Treasurer”) is attached hereto and
incorporated herein. Treasurer Williamson shall only serve as the Treasurer/Chief
Fiscal Officer for the Career Center either (1) effective July 31, 2020, at 11:59 p.m.;
(2) upon termination of the June 6, 2017 Amended Inter-District Cooperative
Treasurer/Chief Fiscal Officer Financial Services Cost Sharing Agreement (*Cost
Sharing Agreement”), a copy of which is attached hereto and incorporated herein;
or (3) upon an ESC merger pursuant to R.C. 3311.053 or applicable laws; whichever
comes first. Should this Treasurer Contract automatically renew under R.C.
3313.22(A) and/or or any applicable laws of the State of Ohio, Career Center
governing board policies as may be amended from time to time, and Career Center
administrative guidelines as may be amended from time to time; Treasurer
Williamson shall only be deemed reemployed as the Treasurer/Chief Fiscal Officer
for the Career Center on August 1, 2020, unless the Parties agree otherwise
pursuant to Paragraph 19 of this Treasurer Contract or any other employment
agreement between the Parties.

B. R.C. 331322 ESC Treasurer/Chief Fiscal Officer Appointment and
Employment: For the period commencing August 1, 2016, and ending July 31, 2020,
at 11:59 p.m., Treasurer Williamson shall be appointed and employed as the
Treasurer/Chief Fiscal Officer for the Lake County Educational Service Center
Governing Board (“ESC”) under both R.C. 3313.22 and R.C. 3313.222 by virtue of
(1) this Treasurer Contract and (2) the Cost Sharing Agreement {the duration of which
is also for the period commencing August 1, 2016, and ending July 31, 2020, at 11:59
p.m., pursuant to R.C. 3313.222(C)) with full authority and responsibilities as set

Amended Treasurer/Chief Fiscal Officer Contract of Employment
Auburn Joint Vocational School District Board of Education
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forth under the laws of the State of Ohio, ESC governing board policies as may be
amended from time to time, ESC administrative guidelines as may be amended from
time to time, any and all applicable ESC job description(s) as may be amended from
time to time, this Treasurer Contract as may be amended from time to time, and the
Cost Sharing Agreement as may be amended from time to time. A copy of ESC
Governing Board Policy 1320 (“Duties of the Treasurer”) is attached hereto and
incorporated herein. Treasurer Williamson shall only serve as the Treasurer/Chief
Fiscal Officer for the Career Center either (1) effective July 31, 2020, at 11:59 p.m.;
(2) upon termination of the Cost Sharing Agreement; or (3) upon an ESC merger
pursuant to R.C. 3311.053 or applicable laws; whichever comes first. Should this
Treasurer Contract automatically renew under R.C. 3313.22(A) and/or or any
applicable laws of the State of Ohio, Career Center governing board policies as may
be amended from time to time, and Career Center administrative guidelines as may
be amended from time to time; Treasurer Williamson shall only be deemed
reemployed as the Treasurer/Chief Fiscal Officer for the Career Center on August
1, 2020, unless the Parties agree otherwise pursuant to Paragraph 19 of this Treasurer
Contract or any other employment agreement between the Parties.

PROFESSIONAL LICENSE

Treasurer Williamson shall maintain and furnish to the Career Center evidence of
maintaining, throughout the life of this Treasurer Contract, valid credentials, including
acceptable bond, to act as the Treasurer/Chief Fiscal Officer for both the Career Center and
ESC in accordance with all applicable laws of the State of Ohio. This Treasurer Contract is
subject to continued proper certification of Treasurer Williamson.

DUTIES OF TREASURER/CHIEF FISCAL OFFICER

A.

Dispatch Dual Position Duties: Treasurer Williamson shall dispatch her dual
position duties to the fullest on behalf of both the Career Center and ESC, and shall
devote such time and energy as is necessary to meet the Treasurer/Chief Fiscal
Officer obligations and responsibilities for both the Career Center and ESC as set
forth under the applicable laws of the State of Ohio, Career Center board policies as
may be amended from time to time, ESC governing board policies as may be
amended from time to time, Career Center administrative guidelines as may be
amended from time to time, ESC administrative guidelines as may be amended from
time to time, any and all applicable Career Center job description(s) as may be
amended from time to time, any and all applicable ESC job description(s) as may be
amended from time to time, this Treasurer Contract as may be amended from time
to time, and the Cost Sharing Agreement as may be amended from time to time.

Conflicts of Interest: In the event that a real or perceived conflict of interest arises
as determined by Treasurer Williamson, the Career Center and ESC agree to work
cooperatively with Treasurer Williamson to resolve any real or perceived conflict,

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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which may include, but shall not be limited to, the employment/assignment of one
or more third-party fiscal officers until the real or perceived conflict is resolved. The
ESC and Career Center agree to share equally in the cost of contracting for the
employment of any third-party fiscal officer should such employment become
necessary as determined by Treasurer Williamson in her sole discretion.

Automatic Cessation of ESC Treasurer/Chief Fiscal Officer Duties

)]

2)

3)

As set forth in Paragraph 1(A) of this Treasurer Contract, Treasurer
Williamson shall only serve as the Treasurer/Chief Fiscal Officer for the
Career Center either (1) effective July 31, 2020, at 11:59 p.m.; (2) upon
termination of the Cost Sharing Agreement; or (3) upon an ESC merger
pursuant to R.C. 3311.053 and any and all applicable laws of the State of
Ohio; whichever comes first.

As set forth in Paragraph 1(B) of this Treasurer Contract, Treasurer
Williamson shall not serve as the Treasurer/Chief Fiscal Officer for the ESC
either (1) effective July 31, 2020, at 11:59 p.m.; (2) upon termination of the
Cost Sharing Agreement; or (3) upon an ESC merger pursuant to R.C.
3311.053 and any and all applicable laws of the State of Ohio; whichever
comes first.

Should this Treasurer Contract automatically renew under R.C. 3313.22(A)
and/or or any applicable laws of the State of Ohio, Career Center governing
board policies as may be amended from time to time, and Career Center
administrative guidelines as may be amended from time to time; Treasurer
Williamson shall only be deemed reemployed as the Treasurer/Chief Fiscal
Officer for the Career Center on August 1, 2020, unless the Parties agree
otherwise pursuant to Paragraph 19 of this Treasurer Contract or any other
employment agreement between the Parties.

4. COMPENSATION

A.

Annual Base Salary

)

2)

Initial Annual Base Salary: Effective August 1, 2016, the Career Center
shall pay Treasurer Williamson an annual base salary of One Hundred
Thousand Dollars and Zero Cents ($100,000.00).

Automatic Annual Base Salary Increases: The annual base salary shall
automatically increase each contract year (i.e., August 1 to July 31) by two
percent (2%) during the term of this Treasurer Contract.

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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3) Automatic Matching of Annual Base Salary Increases Provided to R.C.
3319.01, R.C. 3319.02, and Exempt Employees: The annual base salary
shall automatically increase by the percentage amount beyond the automatic
increase provided in Paragraph (A)(2) and at the same time as all other full-
time twelve (12) month R.C. 3319.01, R.C. 3319.02, and exempt
employees by the Career Center during the term of this Treasurer Contract.
For example, if all full-time twelve (12) month R.C. 3319.01, R.C.
3319.02, and exempt employees receive a three percent (3%) raise,
Treasurer Williamson shall receive a one percent (1%) raise in addition to
the automatic increase provided in Paragraph (A)(2) of this Treasurer
Contract. By further example, if all full-time twelve (12) month R.C.
3319.01, R.C. 3319.02, and exempt employees receive a one percent
(1%) raise, Treasurer Williamson shall only receive the automatic increase
provided in Paragraph (A)(2) of this Treasurer Contract. For the purpose of
this Treasurer Agreement, the term “exempt employees” refers to those
employees who are not members of the Career and Technical Association
(“CATA™) and are excluded from the Contractual Agreement between the
Career Center and CATA. The Parties understand that any annual base
salary increase under Paragraph 4(A)(3) of this Treasurer Contract must be
made by the Career Center independent of the collective bargaining process
between the Career Center and CATA.

4) Discretionary Annual Base Salary Increases: The Career Center may
increase the annual base salary at any time during the term of this Treasurer
Contract.

5) Annual Salary Distributions: The annual salary shall be paid in equal
installments in accordance with Career Center board policies as may be
amended from time to time, Career Center administrative guidelines as may

be amended from time to time, and any and all applicable laws of the State
of Chio.

6) Tax Deferred Annuity Withholding and Transfer: Upon request of
Treasurer Williamson, the Career Center shall withhold and transfer a
portion of the annual salary to a tax deferred annuity at the sole discretion
and direction of Treasurer Williamson.

Per Diem Rate of Pay

The per diem rate of pay shall be calculated by dividing two hundred twenty three
(223) days from the annual calculated salary set forth in Paragraph 4(A) of this
Treasurer Contract.

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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5.

Compensation Guarantee and Uniform Reduction Plan

1

2)

3)

4)

Although Treasurer Williamson shall only serve as the Treasurer/Chief Fiscal
Officer for the Career Center effective July 31, 2020, at 11:59 p.m., the Career
Center shall fully pay to Treasurer Williamson any and all “compensation”
set forth in Paragraph 4 of this Treasurer Contract.

Although Treasurer Williamson shall only serve as the Treasurer/Chief Fiscal
Officer for the Career Center upon termination of the Cost Sharing
Agreement, the Career Center shall fully pay to Treasurer Williamson any and
all “compensation” set forth in Paragraph 4 of this Treasurer Contract.

Although Treasurer Williamson shall only serve as the Treasurer/Chief Fiscal
Officer for the Career Center upon an ESC merger pursuant to R.C. 3311.053
or applicable laws, the Career Center shall fully pay to Treasurer Williamson
any and all “compensation” set forth in Paragraph 4 of this Treasurer Contract.

Nothing in this Treasurer Agreement shall limit the Career Center’s right to
either increase or decrease the compensation of Treasurer Williamson during
this Treasurer Contract provided that any decrease is a part of a uniform plan
affecting salaries of all employees of the Auburn Joint Vocational School
District pursuant to R.C. 3313.24(B) and any and all applicable laws of the
State of Ohio.

OTHER COMPENSATION

A,

School Employees Retirement System of Ohio

1

2)

SERS Employer Contribution: The Career Center shall pay the entire
share of the employer contribution of any and all School Employees
Retirement System of Ohio (“SERS”) contributions as required by the
laws of the State of Ohio.

Pick-Up On The Pick-Up Plan: The Career Center has adopted a “pick-
up on the pick-up” plan that has been set forth in numerous resolutions
including, but not limited to, the July 10, 2014, February 7, 2017, and
June 6, 2017 resolutions adopting and amending the employment contracts
of Treasurer Williamson wherein the Career Center specifies that the “pick-
up on the pick-up” plan: (a) shall apply to the Treasurer/Chief Fiscal
Officer, (b) shall mandate that the Career Center pay the Treasurer/Chief
Fiscal Officer’s entire share of the employee/member contribution of any
and all SERS contributions as required by the laws of the State of Ohio,
(c) shall include payment of the entire employee/member SERS
contribution by the Career Center as compensation to the Treasurer/Chief
Fiscal Officer, (d) shall include payment of the entire employee/member
SERS contribution by the Career Center in the Treasurer/Chief Fiscal
Officer’s salary for SERS retirement purposes, (e) shall be a mandatory

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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condition of employment as the Treasurer/Chief Fiscal Officer, and (f) shall
prohibit the Treasurer/Chief Fiscal Officer from opting out of the plan. The
“pick-up on the pick-up” plan shall apply to Treasurer Williamson during
the term of this Treasurer Contract.

3) The “Salary Reduction” Employer Pick-Up Contribution Conversion:
If the “pick-up on the pick-up” plan set forth in Paragraph 5(A) of this
Treasurer Contract is deemed to be illegal due to a conflict with state or
federal laws, the total amount that the Career Center would have made as
payment for the entire employee/member SERS contribution under
Paragraph 5(A) of this Treasurer Contract shall be converted to a “salary
reduction” employer pick-up contribution under Internal Revenue Code
§414(h)(2), and the annual salary of Treasurer Williamson shall be
increased by an amount that shall result in the federal taxable income of
Treasurer Williamson (after the “salary reduction” employer pick-up
contribution) being the same as if the “pick-up on the pick-up” plan set forth
in Paragraph 5(A) of this Treasurer Contract was still in effect.

Annuity: Treasurer Williamson shall receive an annual annuity of her choosing in
the total amount of Five Thousand Dollars and Zero Cents ($5,000.00) paid for by
the Career Center.

Annuity Waiver: [INTENTIONALLY LEFT BLANK]

Medicare: The Career Center shall pay directly to the federal government Treasurer
Williamson’s share of Medicare.

Group Term Life Insurance Policy: The Career Center shall provide Treasurer
Williamson with a group term life insurance policy of her choosing in the total
amount of Two Hundred Thousand Dollars and Zero Cents ($200,000.00).

Health Care Plans: Treasurer Williamson shall be covered under the health care
plans provided by the Career Center to all other full-time twelve (12) month
R.C. 3319.01, R.C. 3319.02, and exempt employees during the term of this
Treasurer Contract. Treasurer Williamson’s monthly premium contributions for
health care shall be as follows during the term of this Treasurer Contract:

Plan Single Family
Standard Plan I* The applicable amount The applicable amount
set forth in the plan.* set forth in the plan.*
Standard Plan II $7.00 $14.00
Standard Plan III The applicable amount The applicable amount
set forth in the plan. set forth in the plan.

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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*Standard Plan I is a reimbursement to Treasurer Williamson.

The monthly premium contributions set forth Paragraph 5(F) of this Treasurer
Contract shall remain unchanged during the term of this Treasurer Contract unless
the Parties mutually agree to increase or decrease the employee monthly premium
contributions.

Health Care Plan Waiver: Treasurer Williamson shall be entitled to the same
health care plan waiver benefits provided by the Career Center to all other full-
time twelve (12) month R.C. 3319.01, R.C. 3319.02, and exempt employees
during the term of this Treasurer Contract. The Parties understand that any health
care plan waiver benefit under Paragraph 5(G) of this Treasurer Contract must be
made by the Career Center independent of the collective bargaining process between
the Career Center and CATA.

Additional Insurance Coverage: [[INTENTIONALLY LEFT BLANK]
Annual Physical Examination: [INTENTIONALLY LEFT BLANK]

Tuition Reimbursement: For each contract year (i.e., August 1 to July 31), the
Career Center shall reimburse Treasurer Williamson fifty percent (50%) of the
total cost of tuition for three (3) semester hours taken by Treasurer Williamson
provides that: (1) all reimbursed semester hours relate to her duties as set forth in
Paragraph 3 of this Treasurer Contract and (2) Treasurer Williamson obtains a
minimum grade of a B in each course for which she is seeking reimbursement.

Cell Phone Stipend: The Career Center shall provide Treasurer Williamson with a
$35/month cell phone stipend for use of her personal cell phone to conduct her duties
as set forth in Paragraph 3 of this Treasurer Contract.

Monthly Transportation Stipend: [INTENTIONALLY LEFT BLANK]

Other Compensation Provided to R.C. 3319.01, R.C. 3319.02, and Exempt
Employees: Consistent with the current policy and practice of the Career Center,
Treasurer Williamson is entitled to all other compensation and fringe benefits that
have not been specifically set forth in this Treasurer Contract but are provided by
the Career Center to all other full-time twelve (12) month R.C. 3319.01, R.C.
3319.02, and exempt employees during the term of this Treasurer Contract. The
Parties understand that any other compensation and fringe benefits under Paragraph
5(M) of this Treasurer Contract must be made by the Career Center independent of
the collective bargaining process between the Career Center and CATA.

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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Other Compensation Guarantee and Uniform Reduction Plan

1y

2)

3

4

Although Treasurer Williamson shall only serve as the Treasurer/Chief Fiscal
Officer for the Career Center effective July 31, 2020, at 11:59 p.m., the Career
Center shall fully pay to Treasurer Williamson any and all “other
compensation” set forth in Paragraph 5 of this Treasurer Contract.

Although Treasurer Williamson shall only serve as the Treasurer/Chief Fiscal
Officer for the Career Center upon termination of the Cost Sharing
Agreement, the Career Center shall fully pay to Treasurer Williamson any and
all “other compensation” set forth in Paragraph 5 of this Treasurer Contract.

Although Treasurer Williamson shall only serve as the Treasurer/Chief Fiscal
Officer for the Career Center upon an ESC merger pursuant to R.C. 3311.053
or applicable laws, the Career Center shall fully pay to Treasurer Williamson
any and all “other compensation” set forth in Paragraph 5 of this Treasurer
Contract.

Nothing in this Treasurer Agreement shall limit the Career Center’s right to
either increase or decrease the compensation of Treasurer Williamson during
this Treasurer Contract provided that any decrease is a part of a uniform plan
affecting salaries of all employees of the Auburn Joint Vocational School
District pursuant to R.C. 3313.24(B) and any and all applicable laws of the
State of Ohio.

WORK SCHEDULE

Treasurer Williamson is contracted to work two hundred and sixty (260) days in each
contract year (i.e., August 1 to July 31) but shall devote such time and energies as are
necessary to perform the duties set forth in Paragraph 3 of this Treasurer Contract. These
duties will generally be performed during normal business hours, but it is expressly agreed
that the duties set forth in Paragraph 3 of this Treasurer Contract shall require Treasurer
Williamson to work during times other than normal business hours.

HOLIDAYS AND VACATION LEAVE

A.

Holidays: Consistent with the current policy and practice of the Career Center,
Treasurer Williamson shall be entitled to twelve (12) paid holidays in each contract
year (i.e., August 1 to July 31).

D

Vacation Leave: Consistent with the current policy and practice of the Career Center
and in accordance with R.C. 3313.24(C), Treasurer Williamson shall be entitled to
the following paid vacation leave:

Treasurer Williamson shall be granted twenty (20) vacation days with pay in
each contract year (i.e., August 1 to July 31).

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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2)

3)

4)

3)

6)

Treasurer Williamson shall be entitled to carry over a maximum of ten (10)
total days from the previous two (2) years for a maximum accumulation of
thirty (30) vacation days.

Treasurer Williamson shall be paid at the per diem rate of pay set forth in
Paragraph 4(A) of this Treasurer Contract for all lawfully accrued and unused
vacation leave to Treasurer Williamson’s credit at the time of separation, not
to exceed the amount accrued during the three (3) years before the date of
separation.

Treasurer Williamson may convert up to ten (10) days of vacation time for
cash in each contract year (i.e., August 1 to July 31) at the per diem rate of
pay in which the vacation time was earned as set forth in Paragraph 4(A)
of this Treasurer Contract.

In case of the death of Treasurer Williamson, unused vacation leave that the
Career Center would have paid to Treasurer Williamson upon separation shall
be paid in accordance with R.C. 2113.04 or to Treasurer Williamson’s estate.

Treasurer Williamson shall be permitted to use her paid vacation days for the
purpose of consultations, speaking engagements, and/or other similar
professional services and any fees and/or compensation received by Treasurer
Williamson for such services shall remain her sole property.

8. SICK LEAVE, PERSONAL LEAVE, OTHER LEAVE, SEVERANCE PAY

A. Sick Leave

D

2)

Consistent with the current policy and practice of the Career Center, Treasurer
Williamson shall entitled to fifteen (15) days sick leave with pay, for each
contract year (i.e., August 1 to July 31), which shall be credited at the rate
of one and one-fourth (1.25) days per month.

Consistent with the current policy and practice of the Career Center, Treasurer
Williamson may use sick leave for absence due to personal illness, pregnancy,
injury, exposure to contagious disease which could be communicated to
others; for absence due to illness, injury, or death in Treasurer Williamson’s
immediate family; and as provided by any and all applicable laws of the State
of Ohio, Career Center governing board policies as may be amended from
time to time, and Career Center administrative guidelines as may be amended
from time to time.

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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3)

4)

Consistent with the current policy and practice of the Career Center, Treasurer
Williamson may accumulate a maximum of up to three hundred eighteen
(318) sick leave days at the rate of one and one-fourth (1.25) days per month.

Consistent with the current policy and practice of the Career Center, Treasurer
Williamson is eligible for the following sick day redemption program when
she has accumulated over three hundred (300) sick leave days:

a) Treasurer Williamson shall be paid the number of unused sick leave
days between three hundred (300) and three hundred eighteen (318)
days upon her request and at the per diem rate of pay set forth in
Paragraph 4(A) of this Treasurer Contract.

b) Eighteen (18) unused sick leave days is the maximum number of
unused sick leave days that can be redeemed in any contract year (i.e.,
August 1 to July 31).

Personal Leave

1)

2)

3)

Consistent with the current policy and practice of the Career Center, Treasurer
Williamson shall be entitled to three (3) paid personal leave days each
contract year (i.e., August 1 to July 31).

Consistent with the current policy and practice of the Career Center, all paid
personal leave days are unrestricted and, therefore, can be used by
Treasurer Williamson for any occasion or purpose.

Consistent with the current policy and practice of the Career Center, unused
paid personal days at the end of a contract year (i.e., July 31) shall be
converted to sick days.

Other Leave

Consistent with the current policy and practice of the Career Center, Treasurer
Williamson is entitled to all other paid and unpaid leaves that have not been
specifically set forth in this Treasurer Contract but are provided by the Career
Center to all other full-time twelve (12) month R.C. 3319.01, R.C. 3319.02, and
exempt employees during the term of this Treasurer Contract. The Parties
understand that any other paid and unpaid leaves under Paragraph 8(C) of this
Treasurer Contract must be made by the Career Center independent of the collective
bargaining process between the Career Center and CATA.

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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D. Severance Pay

D

2)

3)

Pursuant to R.C. 124.39(C), the Career Center provides more severance
benefits to Treasurer Williamson than those set forth in R.C. 124.39(B).
Specifically, it is the current policy and practice of the Career Center that a
Career Center employee covered under either R.C. 124.38 or R.C. 3319.141
who qualifies and accepts retirement benefits under State Teachers
Retirement System of Ohio (“STRS”)/SERS shall qualify for a one-time
severance payment. This payment shall be equal to the daily rate of pay, at
the time of retirement, times twenty-five percent (25%) of the accumulated
unused sick leave up to three hundred (300) days. The severance payment
shall be twenty-five percent (25%) of three hundred (300) days to a maximum
of seventy-five (75) days times the per diem rate of pay set forth in Paragraph
4(A) of this Treasurer Contract.

Severance pay shall be based upon Treasurer Williamson’s per diem rate of
pay set forth in Paragraph 4(A) of this Treasurer Contract at the time of
retirement and eliminates Treasurer Williamson’s entire sick leave accrual
upon payment.

For purposes of Paragraph 8(C) of this Treasurer Contract, “retirement”
means service retirement under STRS/SERS and does not include disability
retirement.

9. PROFESSIONAL GROWTH/ORGANIZATIONS

A. Professional Growth

1)

2)

3)

Treasurer Williamson shall be encouraged to participate in seminars, in-
service meetings, college courses, and certification class requirements which
promote professional growth and are related to the duties set forth in
Paragraph 3 of this Treasurer Contract.

Treasurer Williamson shall submit requests to attend professional growth
opportunities set forth in Paragraph 9(A)(1) of this Treasurer Contract to the
Career Center for approval prior to attending the same during normal business
hours. The Career Center has the sole discretion to approve or deny
attendance requests by Treasurer Williamson under Paragraph 9(A)(2) of this
Treasurer Contract.

Upon approval by the Career Center, attendance at professional growth
opportunities set forth in Paragraph 9(A)(1) of this Treasurer Contract shall
be considered a work day for Treasurer Williamson under Paragraph 6 of this
Treasurer Contract.

Amended Treasurer/Chief Fiscal Officer Contract of Employment

Auburn Joint Vocational School District Board of Education

Page 11 of 16



10.

11.

12.

4) Upon approval by the Career Center, the Career Center shall reimburse
Treasurer Williamson for all actual and necessary travel and other expenses
required to attend the professional growth opportunities set forth in Paragraph
9(A)(1) of this Treasurer Contract. The Career Center shall reimburse
Treasurer Williamson pursuant to Paragraph 10 of this Treasurer Contract.

B. Professional Organizations

1) Treasurer Williamson shall be encouraged to join and participate in the Ohio
Association of School Business Officials and the National Association of
School Business Officials.

2) The Career Center shall reimburse Treasurer Williamson for all actual and
necessary membership dues, as well as travel and other expenses, required to
join and participate in the professional organizations set forth in Paragraph
9(B)(1) of this Treasurer Contract. The Career Center shall reimburse
Treasurer Williamson pursuant to Paragraph 10 of this Treasurer Contract.

EXPENSES

The Career Center shall reimburse Treasurer Williamson for all actual and necessary travel
and other expenses required in the performance of the duties set forth in Paragraph 3 of this
Treasurer Contract subject to such limitations as provided by the laws of the State of Ohio,
Career Center governing board policies as may be amended from time to time, and Career
Center administrative guidelines as may be amended from time to time.

CONTRACT RENEWAL OR NONRENEWAL

Renewal or nonrenewal of this Treasurer Contract by the Career Center shall be in accordance
with R.C. 3313.22 and any and all applicable laws of the State of Ohio. Should this Treasurer
Contract automatically renew under R.C. 3313.22(A) and/or or any applicable laws of the
State of Ohio, Career Center governing board policies as may be amended from time to time,
and Career Center administrative guidelines as may be amended from time to time; Treasurer
Williamson shall only be deemed reemployed as the Treasurer/Chief Fiscal Officer for the
Career Center on August 1, 2020, unless the Parties agree otherwise pursuant to Paragraph
19 of this Treasurer Contract or any other employment agreement between the Parties.

MEDICAL EXAMINATION

Treasurer Williamson hereby agrees to submit annually to a comprehensive medical
examination conducted by a physician of Treasurer Williamson’s choice. This examination
shall only be conducted if requested by the Career Center Board President for reasons set
forth in R.C. 3313.23. A physician’s statement certifying to the physical and mental
competence or incompetence of Treasurer Williamson shall be filed with the Career Center

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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13.

14.

15.

16.

Board President and shall be treated as confidential information. The cost of said medical
examination shall be paid by the Career Center. The Career Center reserves the right to
require Treasurer Williamson to submit to a second medical examination if it disagrees
with the finding of the first medical examination.

PERFORMANCE EVALUATION

Pursuant to R.C. 3313.22(D), the Career Center shall adopt procedures for the
evaluation of Treasurer Williamson and shall evaluate Treasurer Williamson in
accordance with those procedures. The Career Center shall consider an evaluation upon
those procedures in deciding whether to renew Treasurer Williamson’s contract. The
establishment of an evaluation procedure shall not create an expectancy of continued
employment. Nothing in either R.C. 3313.22(D) or this Treasurer Contract shall
prevent the Career Center from making the final determination regarding the renewal
or nonrenewal of Treasurer Williamson’s contract.

CONTRACT TERMINATION

This Treasurer Agreement may be terminated by:

A. Mutual agreement of the Parties;

B. Retirement, disability, or death of Treasurer Williamson;

C. Termination by the Career Center in accordance with R.C. 3313.22, R.C. 3319.16,
and any and all applicable laws of the State of Ohio;

D. Failure of Treasurer Williamson to maintain a valid license;

E. Failure of Treasurer Williamson to secure a bond in a reasonable amount acceptable
to the Career Center; or

F. As otherwise provided by law.
MERGER
[INTENTIONALLY LEFT BLANK]

INDEMNIFICATION

A, Except for findings for recovery in an audit report pursuant to R.C. 117.28, the Career
Center agrees that it shall defend, hold harmless and indemnify Treasurer Williamson
from any and all demands, claims, suits, actions, and/or legal proceedings brought
against Treasurer Williamson in either an individual capacity or in an official capacity

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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17.

18.

19.

20.

as agent and employee of the Career Center provided the incident arose while
Treasurer Williamson was acting within the scope of employment (excluding
criminal litigation) and any such liability coverage is within the authority of the
Career Center to provide under the laws of the State of Ohio. The Career Center’s
liability under Paragraph 16 of this Treasurer Agreement shall not exceed the amount
provided by insurance purchased by the Career Center for this purpose or the amount
appropriated by the Career Center for this purpose; whichever is greater. Except that,
in no case, shall any individual board member be considered personally liable for
indemnifying Treasurer Williamson against such demands, claims, suits, actions,
and/or legal proceedings.

B. It is expressly recognized between the Parties, that the duty to provide for the defense
of Treasurer Williamson also applies to demands, claims, suits, actions, and/or legal
proceedings (excluding criminal litigation) threatened and/or commenced by and/or
on behalf of any other political subdivision and/or the State of Ohio.

C. Paragraph 16 of this Treasurer Agreement shall not apply to disputes between the
Parties.

BOND

The Career Center shall provide blanket bonding for Treasurer Williamson in the minimum
amount of Five Hundred Thousand Dollars and Zero Cents ($500,000.00), the amount of
which represents Two Hundred Thousand Five Hundred Dollars and Zero Cents
($250,000.00) for the Career Center and Two Hundred Thousand Five Hundred Dollars and
Zero Cents ($250,000.00) for the ESC.

SERS OBLIGATIONS

Treasurer Williamson has been notified as required by R.C. 3309.53 of all duties and
obligations under R.C. Chapter 3309 pertaining to the SERS as a condition of her
employment.

COMPLETE AGREEMENT

This Treasurer Contract sets forth the complete agreement of the Parties and shall not be

varied or amended except in writing signed by both parties and pursuant to a properly adopted
resolution of the Career Center.

SAVINGS CLAUSE

If any portion of this Treasurer Contract is deemed to be illegal due to a conflict with state
or federal law, the remainder of this Treasurer Contract shall remain in full force and effect.

Amended Treasvrer/Chief Fiscal Officer Contract of Employment
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FOR THE AUBURN JOINT FOR SHERRY WILLIAMSON:
VOCATIONAL SCHOOL DISTRICT
BOARD OF EDUCATION:

Erik L. Walter* Sherry Williamson
Board President
(In Official Capacity Only)

Sherry Williamson*
Treasurer/Chief Fiscal Officer
(In Official Capacity Only)

Authorized Pursuant to Board Resolution No.
* This Agreement has no legal effect absent Board approval

Amended Treasurer/Chief Fiscal Officer Contract of Employment
Auburn Joint Vocational School District Board of Education

Page 15 of 16



AUBURN JOINT VOCATIONAL SCHOOL DISTRICT BOARD OF EDUCATION
R.C. 5705.41 AND R.C. 5705.412 CERTIFICATES

We certify that the Auburn Joint Vocational School District Board of Education has
in effect for the remainder of the fiscal year and succeeding fiscal years the
authorization to levy taxes including the renewal or replacement of existing levies,
which when combined with the estimated revenues from all other sources available
to the district at the time of certification, are sufficient to provide operating revenues
necessary to enable the Auburn Joint Vocational School District Board of Education
to maintain all personnel and programs for all the days set forth in its adopted school
calendars for the current fiscal year and for a number of days in succeeding fiscal
years equal to the number of days instruction was held or is scheduled for the current
fiscal year. We additionally certify that the amount required to meet the obligation of
the fiscal years in which the attached contract is made has been lawfully appropriated
for such purpose and is in the treasury or in the process of collection to the credit of
an appropriate fund free from any previous encumbrances.

~ Board President (In Official Capacity Only)

Treasurer/Chief Fiscal Officer (In Official Capacity Only)

Amended Treasurer/Chief Fiscal Officer Contract of Employment
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AMENDED INTER-DISTRICT COOPERATIVE TREASURER/CHIEF FISCAL
OFFICER FINANCIAL SERVICES COST SHARING AGREEMENT

(TREASURER/CHIEF FISCAL OFFICER FINANCIAL SERVICES)

This Amended Inter-District Cooperative Treasurer/Chief Fiscal Officer Financial
Services Cost Sharing Agreement (“Cost Sharing Agreement”) is entered into on the 6™ day of
June 2017, by and between the Auburn Joint Vocational School District Board of Education
(“Career Center”), Lake County Educational Service Center Governing Board (“ESC”), and
Sherry Williamson (“Treasurer Williamson™) (collectively, “Parties”) for the period commencing
August 1, 2016, and ending July 31, 2020, at 11:59 p.m., and pursuant to Paragraph 8 of the
January 26, 2017 Cost Sharing Agreement, a copy of which is attached hereto and incorporated
herein.

WHEREAS, given the unique institutional relationship existing between the Career Center
and the ESC, the desire of each entity to engage in cost sharing opportunities; and

WHEREAS, the Career Center formally employed Treasurer Williamson as its
Treasurer/Chief Fiscal Officer pursuant to R.C. 3313.22 for a period commencing August 1, 2014,
and ending July 31, 2017; and

WHEREAS, the Carcer Center formally reemployed Treasurer Williamson as its
Treasurer/Chief Fiscal Officer pursuant to R.C. 3313.22 for a period commencing August 1, 2016,
and ending July 31, 2020; and

WHEREAS, in furtherance of their mutual interest toward the enhancement of operational
efficiencies and cost saving for both public educational organizations, the Parties have agreed to
pursue a treasurer/chief fiscal officer cost sharing agreement to facilitate the dual appointment of
Treasurer Williamson as (1) Treasurer/Chief Fiscal Officer pursuant to R.C. 3313.22 and R.C.
3313.222(C) for the period commencing August 1, 2014, and ending July 31, 2017, for the ESC
and (2) Treasurer/Chief Fiscal Officer pursuant to R.C. 3313.22 for the period commencing August
1, 2014, and ending July 31, 2017, for the Career Center.

WHEREAS, in furtherance of their mutual interest toward the enhancement of operational
efficiencies and cost saving for both public educational organizations, the Parties have again
agreed to pursue a Treasurer/Chief Fiscal Officer cost sharing agreement to facilitate the dual
appointment of Treasurer Williamson as (1) Treasurer/Chief Fiscal Officer pursuant to R.C.
3313.22 for the period commencing August 1, 2016, and ending July 31, 2020, at 11:59 p.m., for
the ESC and (2) Treasurer/Chief Fiscal Officer pursuant to R.C. 3313.22 for the penod
commencing August 1, 2016, and ending July 31, 2020, for the Career Center.

Amended Inter-District Cooperative Treasurer/Chief Fiscal Officer Financial Services Cost Sharing Agreement
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It is THEREFORE the agreement of the Parties as follows:

1. R.C. 3313.22 ESC Treasurer/Chief Fiscal Officer Appointment and
Employment: For the period commencing August 1, 2016, and ending July 31,
2020, at 11:59 p.m., Treasurer Williamson shall be appointed and employed as the
Treasurer/Chief Fiscal Officer for the ESC under both R.C. 3313.22 and R.C.
3313.222 by virtue of (1) the June 6, 2017 Amended Treasurer/Chief Fiscal Officer
Contract of Employment (“Treasurer Contract”) (the duration of which is also for
the period commencing August 1, 2016, and ending July 31, 2020, at 11:59 p.m,,
pursuant to R.C. 3313.222(C)), a copy of which is attached hereto and incorporated
herein, and (2) this Cost Sharing Agreement with full authority and responsibilities
as set forth under the laws of the State of Ohio, ESC governing board policies as
may be amended from time to time, ESC administrative guidelines as may be
amended from time to time, any and all applicable ESC job description(s) as may
be amended from time to time, the Treasurer Contract as may be amended from
time to time, and this Cost Sharing Agreement as may be amended from time to
time. A copy of ESC Governing Board Policy 1320 (“Duties of the Treasurer”) is
attached hereto and incorporated herein. Treasurer Williamson shall only serve as
the Treasurer/Chief Fiscal Officer for the Career Center either (1) effective July 31,
2020, at 11:59 p.m.; (2) upon termination of this Cost Sharing Agreement; or (3)
upon an ESC merger pursuant to R.C. 3311.053 or applicable laws; whichever
comes first.

2, R.C. 3313.22 Career Center Treasurer/Chief Fiscal Officer Appointment and
Employment: For the period commencing August 1, 2016, and ending July 31,
2020, Treasurer Williamson shall be appointed and employed as the
Treasurer/Chief Fiscal Officer for the Career Center under R.C. 3313.22 by virtue
of the Treasurer Contract with full authority and responsibilities as set forth under
the laws of the State of Ohio, Career Center board policies as may be amended from
time to time, Career Center administrative guidelines as may be amended from time
to time, any and all applicable Career Center job description(s) as may be amended
from time to time, and this Treasurer Contract as may be amended from time to
time. A copy of Career Center Board Policy 1320 (“Duties of the Treasurer™) is
attached hereto and incorporated herein. Treasurer Williamson shall only serve as
the Treasurer/Chief Fiscal Officer for the Career Center either (1) effective July 31,
2020, at 11:59 p.m.; (2) upon termination of this Cost Sharing Agreement; or (3)
upon an ESC merger pursuant to R.C. 3311.053 or applicable laws; whichever
comes first.

3. ESC Pays Career: In exchange for the services of Treasurer Williamson to serve
as Treasurer/Chief Fiscal Officer for the ESC through this Cost Sharing Agreement,
the ESC shall pay to the Career Center an amount equal to 50% of her total
employee costs, as determined by the terms and conditions of the Treasurer
Contract as may be amended from time to time on a pro-rated and annual salary
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basis as applicable. For the initial year of this Cost Sharing Agreement, Treasurer
Williamson shall be paid $100,000.00 in base salary. Treasurer Williamson shall
also receive additional benefits as defined in the Treasurer Contract and the ESC
will also pay to the Career Center the amount equaling 1/2 of the total cost of these
benefits, including, but not limited to, severance, retirement, annuity, life insurance,
tuition, cell phones, professional development, meal and mileage directly related to
the ESC duties, and 1/2 of the annual premium for a $500,000 Treasurer’s bond.
This cost also includes annual mutually agreeable costs related to the ESC. The
Career Center agrees to consult with and review the compensation package for
Treasurer Williamson with the ESC before any changes are made.

4, Dispatch Dual Position Duties: Treasurer Williamson shall dispatch her dual
position duties to the fullest on behalf of both the Career Center and ESC, and shall
devote such time and energy as is necessary to meet the Treasurer/Chief Fiscal
Officer obligations and responsibilities for both the Career Center and ESC as set
forth under the applicable laws of the State of Ohio, Career Center board policies
as may be amended from time to time, ESC governing board policies as may be
amended from time to time, Career Center administrative guidelines as may be
amended from time to time, ESC administrative guidelines as may be amended
from time to time, any and all applicable Career Center job description(s) as may
be amended from time to time, any and all applicable ESC job description(s) as
may be amended from time to time, this Treasurer Contract as may be amended
from time to time, and the Cost Sharing Agreement as may be amended from time
to time.

5. Conflicts of Interest: In the event that a real or perceived conflict of interest arises
as determined by Treasurer Williamson, the Career Center and ESC agree to work
cooperatively with Treasurer Williamson to resolve any real or perceived conflict,
which may include, but shall not be limited to, the employment/assignment of one
or more third-party fiscal officers until the real or perceived conflict is resolved.
The ESC and Career Center agree to share equally in the cost of contracting for the
employment of any third-party fiscal officer should such employment become
necessary as determined by Treasurer Williamson in her sole discretion.

6. Termination
a. Automatic Termination

i. By Term: This Cost Sharing Agreement shall automatically
terminate on July 31, 2020, at 11:59 p.m., without any prior notice
— written or otherwise — and shall be null and void. Treasurer
Williamson specifically, knowingly, clearly, unmistakably, and
consciously waives, yields, and agrees that nothing under law, R.C.
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3313.22, R.C. 3319.16, ESC governing board policies as may be
amended from time to time, Career Center board policies as may be
amended from time to time, ESC administrative guidelines as may
be amended from time to time, Career Center administrative
guidelines as may be amended from time to time, any and all
applicable ESC job description(s) as may be amended from time to
time, any and all applicable Career Center job description(s) as may
be amended from time to time, the Treasurer/Chief Fiscal Officer
Contract as may be amended from time to time, and/or the
Supplemental Treasurer/Chief Fiscal Officer Contract as may be
amended from time to time shall ever extend this Cost Sharing
Agreement beyond July 31, 2020, at 11:59 p.m.

ii. By Joint Agreement: This Cost Sharing Agreement may terminate
prior to July 31, 2020, at 11:59 p.m., by joint agreement, in writing,
of the ESC, Career Center, and Treasurer Williamson upon which
time this Cost Sharing Agreement shall be null and void, and the
Career Center shall owe no further financial obligation to the ESC
beyond the date this Cost Sharing Agreement is terminated.

iii. By Treasurer Williamson: This Cost Sharing Agreement shall
automatically terminate upon the last date of Treasurer
Williamson’s employment with the Career Center and shall be null
and void, and the ESC shall owe no further financial obligation to
the Career Center beyond the date this Cost Sharing Agreement is
terminated. The ESC, Career Center, and Treasurer Williamson
shall provide reasonable written notice to the Parties of the
anticipated last date of Treasurer Williamson’s employment with the
Career Center as soon as practicable.

b. Without Good and Just Cause

i By Career Center: The Career Center may unilaterally terminate
this Cost Sharing Agreement without good and just cause by passing
a Career Center resolution to terminate this Cost Sharing Agreement
and issuing the ESC with 90 calendar day written notice of the
Career Center’s intent to terminate this Cost Sharing Agreement.
The Career Center’s written notice shall be served upon the ESC
Governing Board President. After expiration of the 90 calendar day
written notice, this Cost Sharing Agreement shall be null and void,
and the ESC shall owe no further financial obligation to the Career
Center beyond the date this Cost Sharing Agreement is terminated.
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ii. By ESC: The ESC may unilaterally terminate this Cost Sharing
Agreement without good and just cause by passing an ESC
resolution to terminate this Cost Sharing Agreement and issuing the
Career Center with written notice of the ESC’s intent to terminate
this Cost Sharing Agreement. The ESC’s written notice shall be
served upon the Career Center Board President. Should the ESC’s
termination of this Cost Sharing Agreement occur prior to July 31,
2020, at 11:59 p.m., the ESC shall be responsible for the entirety
of the Treasurer Contract for the remainder of this Cost Sharing
Agreement. This Cost Sharing Agreement shall then be null and
void on July 31, 2020, at 11:59 p.m.

c. For Good and Just Cause

i By Career Center: Should the Career Center terminate the
employment of Treasurer Williamson for good and just cause in
accordance with R.C. 3313.22, R.C. 3319.16, applicable laws, rules,
regulations, policies, and guidelines; this Cost Sharing Agreement
shall be null and void upon said termination, and the ESC shall owe
no further financial obligation to the Career Center beyond the date
this Cost Sharing Agreement is terminated.

ii. By ESC:

a) Should the ESC — by adopting a resolution and serving the
Career Center Board President with five (5) calendar days
written notice of the resolution — determine that the
employment of Treasurer Williamson should be terminated
for good and just cause in accordance with R.C. 3313.22,
R.C. 3319.16, applicable laws, rules, regulations, policies,
and guidelines and the Career Center agrees; then the
Career Center shall immediately proceed, at the Career
Center’s sole cost, to terminate the employment of
Treasurer Williamson for good and just cause in accordance
with R.C, 3313.22, R.C. 3319.16, applicable laws, rules,
regulations, policies, and guidelines and this Cost Sharing
Agreement shall be nul! and void upon said termination, and
the ESC shall owe no further financial obligation to the
Career Center beyond the date this Cost Sharing Agreement
is terminated. The ESC’s resolution demanding that the
Career Center terminate Treasurer Williamson’s
employment must contain a “full specification of the
grounds for such termination” demand as mandated in R.C.
3319.16.
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10.

11.

12.

13.

14.

b) Should the ESC — by adopting a resolution and serving the
Career Center Board President with five (5) calendar days
written notice of the resolution — determine that the
employment of Treasurer Williamson should be terminated
for good and just cause in accordance with R.C. 3313.22,
R.C. 3319.16, applicable laws, rules, regulations, policies,
and guidelines and the Career Center does not agree, then
this Cost Sharing Agreement shall be null and void within
ten (10) calendar days after the Career Center Board
President received the ESC’s written notice, and the ESC
shall owe no further financial obligation to the Career Center
beyond the date this Cost Sharing Agreement is terminated.
The ESC’s resolution demanding that the Career Center
terminate Treasurer Williamson’s employment must contain
a “full specification of the grounds for such termination”
demand as mandated in R.C. 3319.16.

[INTENTIONALLY LEFT BLANK]
[INTENTIONALLY LEFT BLANK]
[INTENTIONALLY LEFT BLANK]

Cooperation: The Career Center and ESC agree to fully cooperate in the
implementation of this Cost Sharing Agreement to facilitate meeting the
Treasurer/Chief Fiscal Officer needs of each through the dual appointment of
Treasurer Williamson as Treasurer/Chief Fiscal Officer for each entity.

[INTENTIONALLY LEFT BLANK]

Counterparts: This Cost Sharing Agreement may be signed in any number of
counterparts, each of which is an original and all of which taken together form one
single document.

Adopting Resolutions: The Career Center and ESC agree to formally adopt this
Cost Sharing Agreement by respective resolutions.

Complete Agreement: This Cost Sharing Agreement sets forth the complete
agreement of the Parties and shall not be varied, modified, extended, or amended
except in writing signed by all three Parties and pursuant to properly adopted
resolutions of the Career Center and ESC.
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15.  Savings Clause: If any portion of this Cost Sharing Agreement is deemed to be
illegal due to a conflict with state or federal law, the remainder of this Cost Sharing
Agreement shall remain in full force and effect.

FOR THE AUBURN JOINT FOR THE LAKE COUNTY
VOCATIONAL SCHOOL EDUCATIONAL SERVICE
DISTRICT BOARD OF EDUCATION: CENTER GOVERNING BOARD:
Erik L. Walter* Ged-ffrey Kent* * _
Board President Governing Board President

(In Official Capacity Only) (In Official Capacity Only)

Sherry Williamson* Sherry Williamson**

Treasurer/Chief Fiscal Officer Treasurer/Chief Fiscal Officer

(In Official Capacity Only) (In Official Capacity Only)

Authorized Pursuant to Board Resolution No.
* This Agreement has no legal effect absent Board approval

Authorized Pursuant to Governing Board Resolution No. -
** This Agreement has no legal effect absent Governing Board approval

FOR SHERRY WILLIAMSON:

Sherry Williamson
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AUBURN JOINT VOCATIONAL SCHOOL DISTRICT BOARD OF EDUCATION
R.C. 5705.41 AND R.C. 5705.412 CERTIFICATES

We certify that the Board has in effect for the remainder of the fiscal year and succeeding fiscal
years the authorization to levy taxes including the renewal or replacement of existing levies, which
when combined with the estimated revenues from all other sources available to the district at the
time of certification, are sufficient to provide operating revenues necessary to enable the Board to
maintain all personnel and programs for all the days set forth in its adopted school calendars for
the current fiscal year and for a number of days in succeeding fiscal years equal to the number of
days instruction was held or is scheduled for the current fiscal year. We additionally certify that
the amount required to meet the obligation of the fiscal years in which the attached contract is
made has been lawfully appropriated for such purpose and is in the treasury or in the process of
collection to the credit of an appropriate fund free from any previous encumbrances.

Board President (In Official Capacity Only)

Treasurer/Chief Fiscal Officer (In Official Capacity Only)

LAKE COUNTY EDUCATIONAL SERVICE CENTER GOVERNING BOARD
R.C. 5705.41 AND R.C. 5705.412 CERTIFICATES

We certify that the Governing Board has in effect for the remainder of the fiscal year and
succeeding fiscal years the authorization to levy taxes including the renewal or replacement of
existing levies, which when combined with the estimated revenues from all other sources available
to the district at the time of certification, are sufficient to provide operating revenues necessary to
enable the Governing Board to maintain all personnel and programs for all the days set forth in its
adopted school calendars for the current fiscal year and for a number of days in succeeding fiscal
years equal to the number of days instruction was held or is scheduled for the current fiscal year.
We additionally certify that the amount required to meet the obligation of the fiscal years in which
the attached contract is made has been lawfully appropriated for such purpose and is in the treasury
or in the process of collection to the credit of an appropriate fund free from any previous
encumbrances.

Governihé Board President (In Official Cai;a-éit'y“(.)-ﬁl-y)-

Treasurer/Chief Fiscal Officer (In Official Capacity Only)

Amended Inter-District Cooperative Treasurer/Chief Fiscal Officer Financial Services Cost Sharing Agreement
Auburn Joint Vocational School District Board of Education
Lake County Educational Service Center Governing Board
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